


Important Update: 
Overtime Tax Deduction Eligibility

Dear Team,
We wanted to share some important information regarding the new One Big Beautiful Bill Act and its overtime tax deduction. While this new law provides a tax deduction for many non-exempt employees based on overtime hours worked, certain positions in our company do not qualify for the deduction under federal law, even though we pay overtime for those roles.
Positions such as Salesman, Service Technicians (mechanics), and Parts Salesman fall under special agricultural exemptions in the Fair Labor Standards Act (FLSA). This means that, technically, these positions are not required to receive overtime pay by law—so they are not eligible for the tax deduction.
We know this may be disappointing, and we truly understand. However, we want to emphasize something important: our company chooses to pay overtime for these positions even though it’s not legally required. So, you are still receiving additional pay for your hard work beyond 40 hours, but you are not eligible for the overtime tax deduction under the OBBBA.
If you have questions about how this affects your taxes or eligibility for the deduction, please contact your tax professional for guidance.
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